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Julian, Larsen named
for honorary degrees

Dr. Percy Julian

Illinois State University will award honorary
degrees to Dr. Percy L. Julian and Dr. Arthur H.
Larsen at its 115th annual commencement
ceremony Saturday, May 18.
Dr. Julian, former member of the Illinois
Board of Regents and the founder and former
president of Julian Laboratories, is one of the
nation's most widely respected chemists and
humanitarians.
Dr. Larsen, distinguished professor emeritus
and former dean of Illinois State University,
twice served as acting president of the institution
for extended periods.
The commencement will begin at 9:45 a.m. in
Horton Field House before an audience of more
than 9,000 graduates, parents, relatives of
degree-recipients and faculty.
Presenting the honorary degrees will be
University President Gene A. Budig.
Dr. Julian's accomplishments as a scientist
and as an individual are extensive. He served on
the chemistry faculties a t Fisk University, West
Virginia State College and Howard University,
where he headed the chemistry department,
prior to being director of research for the soya
products division, vegetable oil and foods
division and manager of fine chemicals for the
Glidden Company from 1936-53.
In 1954, he founded the Julian Laboratories,
the Laboratorios Julian de Mexico in Mexico
City and Empresa Agro-Quimica Guatemalteca
in Guatamala. All three have since become
subsidiaries of major firms.

Dr. Arthur H. Larsen

Since his retirement in 1964 as president of
Julian Laboratories, Dr. Julian has been
director of the Julian Research Institute and
president of Julian Associates, Inc., in Franklin
Park. His r esidence is in Oak Park.
A gardener, lover of outdoor life, student of
foreign languages, world traveler, writer and
public speaker, Dr. Julian's long list of honors
includes the Chicagoan of the Year Award,
Laureate in the Lincoln Academy of Illinois,

citation from Mennonite Hospital, Bloomington,
for "outstanding contributions and services to
Mankind," Annual Placque Award of the
National Conference of Christians and Jews,
honor scr oll award from the American Institute
of Chemists, and honorary degrees from more
than 18 colleges and universities. MacMurray
College's chemistry building is named in his
honor.
Arthur Hoff Larsen has played an integral role
in the development of Illinois State University
for more than 35 years as a member of the
faculty and administration, including more than
11 years as dean of the university.
He is now retired and living in Normal but
remains active in community affairs, serving
most recently as president of the McLean County
Senior Citizens Advisor y Council and chairman
of the East Central Illinois Agency on Aging
advisory council. Recently, Gov. Daniel Walker
appointed him to the Illinois Council on Aging
advisory committee to the new state Department
on Aging.
At ISU, he served as a faculty member in
ma thematics and assistant principal of
University High School, later becoming assistant
dean of the university and head of the Department of Education and Psychology. In 1949, he
became dean of the university, serving the dual
role of dean of the graduate school.

He was acting president in 1950 and in 1954-56;
dean of the faculty and vice president for
academic affairs in 1957-65; and consultant for
institutional studies from 1965 until his
retirement in 1972. He was appointed the first
Distinguished Professor of Higher Education in
1965.
As a close friend noted, "Throughout his
professional career, Dr. Larsen's interest lay
primarily in the area of teacher education and
his reputation was nationwide. Among those who
have known him and worked with him, he is
regarded as Mr. Academic Integrity. "

Suininer theatre takes on new look
Summer theatre at ISU is taking on
a new look.
This year, the format will be to run
three plays on alternating nights
during the week for three and a half
weeks from June 27-July 21, then have
a two-week run of a musical theatre
production on Aug. 1-4 and 6-10. That's
the first time the "summer rep"
system will have been tried here at
ISU, according to Don Lacasse, instructor in theatre and Theatre
Department business manager.
The summer repertory concept has
been extremely popular for festival
theatres, such as the Shakespeare
Festival at Stratford, Ontario, and the
Oregon Festival, Lacasse said.
"It's a lso gaining in the last couple
of years in colleges and universities,"
he added.
One of the major advantages, he

said, is tha t patrons can see all of the
three shows in any one week, or they
can see one of the three shows each
week.

"That makes it better for persons
who want to see the shows," he said,
"but who will be out of town on
vacations during the period."
This year's productions will include
Thornton Wilder's "The Skin of Our
Teeth," directed by Theatre
Department Chairman Calvin
Pritner, "A Midsummer Night' s
Dream" by Shakespeare, directed by
Jean Scharfenberg, and "You Can't
Take it With You" by Kaufman and
Hart to be directed by Ralph Lane.
The August music theatre
production will be Rodgers and
Hammerstein's "The Sound of
Music," which will be directed by
Michael Pollock.
But why the different system?
"We are doing it for actor growth,"
Pritner says. "It is very difficult for
an actor to sustain two or three
roles during a month's time. And the
rotational schedule makes that imperative."
That and the fact that the company

will consist of 35-40 persons, with an

acting company of about 20.
"Some people will be doubling and
tripling," Pritner said.
The students,
actors
and
technicians, will get a combination of
student wages and credit, he added.
In addition to the shows running on
alternating nights, the Department
will be using both Allen and Westhoff
theatres, Lacasse pointed out. All
begin at 8 p.m.
Individual coupons for the
productions are $2.50 for adults for the
non-musicals and $3 for the musical.
Coupon strips for books for all shows
are $7 for non-ISU personnel (a
savings of 33 per cent) and $6 for ISU
personnel (a savings of 40 per cent).
The four-coupon strip may be used
in a number of ways, Lacasse said. It
can be used in any combination with
one exception-only one of the coupon
strips can be used for the musical
production in August.

SUMMER
SCHEDULE
The Skin of Our Teeth
Allen Theatre
June 27. 30, July 5
10, 14, 16, 18, 20
You Can't Take It With You
Westhoff Theatre
June 28, July 3, 6,
9 , 11, 13
A Midsummer Night's Dream
Allen Theatre
June 29 , July 2, 4, 7 ,
12, 17, 19, 21
The Sound of Music
Westhoff Theatre
August 1-4, 6-l 0
All Performances at 8 p_.m.
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Under professor's leadership

Department grows, some problems remain
The appointment of R. Omar Rilett
as University Professor by the Board
of Regents this spring was no surprise
to most of the campus community.
As chairman of the Department of
Biological Sciences since 1958 he has
made phenomenal contributions to
the growth of the profession, the
Department and the University.
Undergraduate enrollment in the
Department has quadrupled. The
number of graduate students has
increased from two to more than 100.
Doctoral degrees have been awarded
to 18 students since the degree
program was instituted by Rilett in
1964.

Omar R. Rilett

'Togetherness' proves vital
in physical stress project
Esprit de corps is proving a vital
factor in a research project that will
improve the health of its 45 volunteer
participants.
The participants, selected at
random from 88 volunteers, are
representative of all areas of civil
service, faculty and administration.
They have several things in common.
All are men, 25 to 55 years old; until
recently all have been relatively
inactive physically; all are interested
in improving the ability of their heart
and circulatory system to supply their
bodies with oxygen.
Thirty of them share two more
experiences: the pain of physical
stress and a determination to follow
the "rules" of the program through
its conclusion.

The project, a pilot program
sponsored by the Department of
Health, Physical Education and
Recreation, with support from the
Office of Research Services and
Grants, is directed by a team of three
HPER faculty , William Kauth,
Robert Liverman and Wayne Truex.
The physical stress and "rules" are
only two components of a study of two
methods for improving cardiovascular fitness. After undergoing
thorough medical examinations and a
preliminary series of cardiovascular
tests, the volunteers drew lots for
assignment to one of three 15-member
groups.
Members of the control group,
many of whom would like to be part of
an active group, agreed not to change
their pre-project level of physical
activity.

The otner two groups meet three
times weekly, at6:30 a.m. or noon, for
physical conditioning. One group
jogs, maintaining a moderate pace,
but increasing its running distance
regularly.
Members of the other group are
paced for intervals of 50 seconds.
They began by alternating running
220 yards in 50 seconds and walking
the same distance at a normal pace.
By the end of the program, their
distances will gradually have been
increased until they should be able to
run a six and one-half minute mile.
The pain experienced as the work
load on their bodies increases subsides between work-outs. And the
volunteers are very conscientious
about following the program, according to Kauth, who says, "The
men have found that they are more
easily motivated by the companionship of each other and the close
supervision offered by the program."
At the end of eight weeks, the
volunteers will again go through the
series of cardiovascular fitness tests.
By comparing the results from the
pre-and post-tests, the researchers
w111 be able to ctetermme wmcn
method of training is more effective.
The results for the participants will
be stronger hearts and improved
circulatory systems, capable of
supplying oxygen to their bodies more
efficiently. The men should be able t(\
work longer and harder with less
strain.
Once the research is complete, the
directors plan to refine the program
as on-going offering to the entire
university and community.

area that could be under the control of
the university and where studentscould study animal and horticultural
specimens in their natural habitat,
there is none available. He says,
"With the emphasis there is now on
ecology and the environment, it's
very unusual for a university this size
not to have a 'natural area' of its
own. "
"All in all, though,, " Dr. Rilett
says, "we're very well equipped for
teaching. ''

The Department staff has doubled
and become more cosmopolitan,
.vhile the annual budget, exclusive of
salaries, has risen to $100,000. A
proposal by Rilet brought the first of
many federal funds to ISU in the form
of a National Science Foundation
grant of $100,000. His continued efforts with outside agencies have
brought a total of more than $1.5
million to the University.
He used his only sabbatical leave in
16 years to study the science curricula
and facilities at 22 leading universities in the United States and Canada
in his efforts to bring the best
developments in those areas to ISU.
At the same time, Rilett has been a
leader in the development of a
multipurpose university. He was, for
example, a leading advocate of
deleting the word " Normal" from the
University's name. He was also instrumental in the development of the
College of Arts and Sciences.

Finally, Rilett has been asked by
the university to compile a pamphlet
of descriptions and drawings of the
many trees on campus. He says there
are at least 50 species of trees in the
quad, many of which are native to
Illinois. The pamphlet would contain
his own sketches of the trees in winter
and summer states, along with a
verbal description so that anyone
could use it to identify the species. He
also would like to determine what
native varieties are missing from the
campus so that the universi ty could
acquire a full selection.
An interest in trees is a natural for
Rilett who says, " I've left a trail of
trees everywhere I've been." For a
short while as a boy he sold nursery
stock in his hometown, Alvinston,
Canada. "But I wasn't much of a
salesman," he laughs. "I sold them
all to my relatives and friends."
Later, as a high school teacher,
Rilett bought young trees from the
state and tended them for two or three
years until they were big enough to
survive, then gave them away to his
students.

A distinguished scholar, Rilett
holds the Ph.D. from the University of
Wisconsin. In addition, he has a
Specialist's Certificate in Art and an
Intermediate
Certificate
in
Agriculture from the Ontario Colleges
of Art and Agriculture.
Recently, the Department of
Biological Science and the Societies of
Sigma Xi and Phi Sigma have created
a "Rilett Life Science Series" in his
honor.
Now Rilett has retired as chairman
of the Biology Department. He has
time to look to the future and to reflect
upon the past. The future holds yet
more contributions to his profession
and University. His reflections on the
past reveal another facet of the man.
One project he has already begun is
the writing of a new lab manual for
general biology, written with Robert
Weigel and Edwin Willis.

That tendency seems to have been
habitual, for he says that now he
recognizes places he's been before
because of all the trees. His home in
Normal was almost without trees
when he bought it 14 years ago. But he
gathered walnuts, acorns, other
seeds, and at one time tiny $2
Christmas trees, to plant there. Now
he has a natural area of his own.
He also owns a 180-acre farm on St.
Joseph Island, Lake Huron, where
hardwoods are plentiful as are moose
and deer.
Rilett's interest in animals goes
back a long way too. He remembers
when he was too young for a gun, but
could hunt rabbits with ferrets. He
also remembers when there was no
such thing as hunting " season" or
trespassing. He and his friends loved
to roam the Canadian countryside
hunting and playing hockey, sports
that made winter his favorite season.

Rilett has also begun a new study of
the biology curricula at other
universities to be sure that he and the
Department haven't overlooked any
new trends in the subject during their
on-going efforts to improve their own
program.
"I don't expect to find our program
much different from that of any other
university," he says. His major
concern is that the department here
doesn' t have adequate facilities for
the newest programs.
He says that too many of the lab
rooms in Felmley have four or five
classes scheduled in them, preventing
students from using the labs and the
equipment for additional independent
study. Sometimes specialized
equipment isn't used as much as it
should be because of the schedule
overlaps.

A second shortcoming he cites is the
university's lack of a "natural area."
Despite his 16 years' efforts to find an
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Enjoyment, enthusiasm
mesh for teacher
By Karen Shelly

"I don' t very often get mean."
When you learn what Tella Marie
DeBose does as an assistant professor
of music, you wonder how she can
avoid it.
When you learn what Tella DeBose
is as a professional and a private
woman, you know she doesn' t need to.
Professionally, Ms. DeBose has two
primary responsibilities: (1) To
coordinate group piano instruction for
some 10 sections, 20 students each, in
the electronic lab in Centennial East;
and ( 2) To teach applied piano individually to five graduate students
and 19 undergraduates.
In addition, she agreed last October
to be conductor of the Ebony Singers,
a new black vocal group on campus
that began with six and now numbers
17 members. Their rehearsals and
performances take additional time.
But Ms. Debose enjoys teaching and
says enthusiastically, "I get very
conscientious, exciting students."
Her combination of easy banter and
stern discipline have won favor with
her students. Says one, "She is one of
the most sincere teachers I've ever
known in her determination to get
music out of me even if she has to
drag it out. "
Now in his third semester of study
with Ms. DeBose, he adds, " When I
transferred here, she was sincerely
interested in getting me situated and
started on the right track. She
listened and from the very beginning
she has shown confidence that if I
work hard enough, I can play well.''
An accomplished concert pianist
with a long list of performance
credits, Ms. DeBose is nonchalant
about her achievements. "I haven't
known defeat professionally because I
give it everything I've got. And I'm
realistic enough not to attempt
something I can't do."
Now she gives teaching everything
she's got, and although she doesn't
say so, you know she expects the
same effort on the part of her students
toward their study. "I don't want to
hear it" is her no-nonsense response
to a student who has prepared a
number only "after a fashion." But
she is equally quick to praise a good
performance moments later with
"That's good! "
She defines her ambitions
decisively: " I hope I'm raising the
standards of performance, changing
attitudes toward what's required for

good performance, and helping
students see the relationship between
theory and practice. That's what I'm
all about."
Speaking more specifically, she
continues, "I make a distinction
between 'taking music lessons' and
learning to play the piano. Learning
to play is learning what is required
physiologically from the player if he
is to get maximum performance out
of the piano. It's not just building a
repertory."
While no one can give a student
talent, Ms. DeBose can help him
perfect his technique. She has spent
years analyzing problems commonly
faced by piano students and can spot
them quickly. Then she describes
them simply and demonstrates the
corrective techniques. That her
method works is evidenced by a
student's, "That feels better," when
he experiences the results.
Few could hear Ms. DeBose play,
either, without being excited by the
hope of emulation. Her playing, as
even as her temperment, is what
you'd expect after the surprising
firmness of her welcoming handshake. Precise, graceful, vibrant, it is
a reflection of several facets of her
personality.
The same qualities that make Ms.
DeBose an effective teacher make her
a unique individual in her off-campus
life. While her involvement in music
leaves little time for anything else,
she says she has a close relationship
with her daughters, Donna, 19, and
Arian, 15. They share a warmth based
on constant exchanges of ideas and
feelings, but they also respect each
other's independence.
Ms. DeBose says she sometimes
regrets having to forego socializing,
sports, crafts and other pasttimes.
she accepts the demands of her
chosen profession and postpones
plans for travel abroad until later.
For the time being she is intent on
providing a stable life style for her
daughters, a responsibility she has
faced alone for the past 10 years.
Perhaps her strength and vitality
stem from the fact that she not only
knpws what she's 'all about,' but also
where she's been and who she is.
Where she's been has made her who
she is.
The youngest of six children, she
began playing the piano at the age of
4, gave her first concert at 5 and her
first New York performance at 10. A
Louisville newspaper reviewed a
concert she gave at the age of 12 by
claiming, "Her artistic manner of
interpreting, both on the piano and
orally, the compositions of the
masters, won for this child genius, a
special place in the hearts of those
who heard her. ''
She remembers her journalist
father as a strict disciplinarian. Her
warmth and spontaneity have been
fostered by her mother, who still
maintains a collection detailing her
children's
accomplishments.
Although not all of her brothers and
sisters have continued their piano
study, they all are still active in music
programs of their respective church
choirs.
After skipping third grade and
spending only two and one-half years
in high school, Ms. DeBose attended
the Oberlin Conservatory of Music to
earn both bachelors' and masters'
degrees in music. Along the way she
earned second highest honors in her
freshman year and was selected to
conduct a women's ensemble in
concert performance. More recently,

Tella DeBose
she has completed all course work for
the doctorate at Indiana University.
During her marriage to Tourgee A.
DeBose Sr., she toured the country
giving dual piano concerts with him.
Before his death in 1972, her husband
had been chairman of the Departments of Music at both Talladega
University (Alabama) and Southern
University (Louisiana).
Similar in both personality and
background to his wife, DeBose has
been acclaimed "one of the first
outstanding black pianists."
The pride in her heritage underscores her off-handed observation
that, "My father was· responsible for
the whole thing. Anyone with my

background could accomplish what I
have."
Although she seems somewhat of a
musical prodigy, Tella DeBose did not
come by her serenity easily. She has
known racial prejudice on many
occasions. Yet, she speaks casually
about the dean of a prominent white
southern university who taught her
the piano privately in an off-campus
black school for four years and then
was unable to get her admitted to the
university when she reached college
age because she was black.
If she feels bitter, she disguises it
with the observation that "You get
used to it. You learn to defend
yourself and bounce back. "

I-State again to offer
college credit in escrow
Again this summer, Illinois State
University is offering "College Credit
in Escrow," a program allowing high
school juniors to attend the summer
session on the ISU campus and earn
up to eight college credit hours. Credit
earned in this program is held in
escrow until the student is admitted
later as a regular student at a
university. The student then may ask
to have the credit transferred to apply
to his undergraduate work.
In the program, high ability high
school juniors may earn college credit
in any area recommended by their
principal or guidance counselor.
Applications for admission are
available in most area counselors'
offices and at the Office of Admissions
in Hovey Hall at Illinois State.
Students should apply as "unclassified" and return completed
applications, with a letter of
recommendation from the high school
principal or counselor, before June 14.

Classes start June 24.
The program is one that, according
to Richard Thorderson, director of
admissions and records, "the community hasn' t taken as much advantage of as it could. We would
certainly like to see more high school
juniors on campus this summer."
Regular course work is offered in
all departments.

Basketball
tops 66,0QO
Illinois State had the fourth-highest
basketball attendance total in the
history of the university during the
1973-74 season.
Figures show that 66,800 fans attended the 14 home games for an
average crowd of 4,200. The largest
crowd was the 7,000 that attended
ISU's game with the University of the
Pacific.

Page 4

Civil Service. • .many faceted, vital force in university life
What is civil service at Illinois State University? Ask five different persons that question and
you're likely to get as many different answers.
The reason is that civil service covers a borad
segment of the permanent staff of the University
and the duties of the people involved encompass
just as wide a spectrum.
The fact is, the civil service staff of Illinois
State University is a major element in the
adhesive which holds the institution together and
the oil which keeps the machinery working.
It is also a fact, however, that most individuals
have an extremely limited concept of civil
service staff, who they are and the positions they
hold.
The 1,200 civil service staff members at Illinois
State have positions which range from major
policy-making, administrative-level jobs to
highly skilled tradespersons, from computer
technologists to food preparation specialists,
from artists to photographers, from professional
writers to multi-talented clerical workers, from
library specialists to budget analyzers, from
radio-television announcers and technicians to
classroom instructors, and the list goes on.

Educational
and
cultural
programming are prime focuses of
station WGLT-FM. Production
Supervisor Hal Bouton and Music
supervisor Candace Wilson Reeder
work closely with academic
departments
in
developing
programs.

The last one, that of instructor may be surprising, but it should not be. More than 400 civil
service people have degrees or are working
toward them. Some are close to the earned
doctorate. Others are experienced teachers who
have served on the faculties of other universities.
Many offer their professional talents to assist in
the practical and applied academic programs of
the university.
But most significantly, all of the civil service
staff members of the university contribute
substantially to the support services necessary
for a large institution to maintain itself, to serve
its constituencies and to prosper.
The civil service staff provides that vital third
leg of the triangle completed by the students and
the faculty. Without any one of the three, the
institution would falter and fail.
The University is a vast physical operation
that not only must be maintained properly by its
staff of maintenance personnel but is also a huge
complex of advanced technology that requires
dedicated, skilled people to operate.
To touch on the full breadth of the civil service
staff at Illinois State is impossible, unless one
were to compile a directory. But it is possible to
select, at random, a few individuals who reflect
the diversity found in the staff.
The fiscal operation of the University is almost
entirely a civil service-staffed function, ranging
from Comptroller Harold Burns and Chief
Budget Officer John Sealock to a battery of
accountants, data processing specialists, and
other highly trained, highly experienced individuals.
It is John Sealock who has had to adjust to
frequently changing budgetary procedures at
the state level, particularly in the last five years,
and make the necessary adjustments in the
campus operations. Dealing directly with people

8

closely with outside architects and contractors.
The " Image" of the University is created by
two civil service staff members who comprise
the Publications Service design team, David
Meece and James Nosek. Other graphic ar tists
in Media Services, directed by J ames Neaves,
create visual materials for use in the classr oom,
on television and the P yramid System.

Computer Services, a primary
support servi ce for the administrative
and
academic

from the governor's office, the higher education
boards, and the Legislature, Sealock works on
three budgets at a time: the current year's, the
next fiscal year and the following fiscal year,
while projecting further into the future.
Demands for funding from the various
departments of the University always exceed
available moneys. His experience has been a
vital force in keeping ISU fiscally sound for
many years.

John Newbold is regarded as a sound police
officer to those who know him in this community
as director of public safety. But those who look
deeper find that his credentials are as impressive as one can get in law enforcement,
having been a bureau chief for the FBI and chief
of criminal investigation for the state police. He
is a professional in his field and the university
public safety and police force reflects the expertise which he and other officers are able to
bring to bear. In a university, like any community of 20,000 population where crimes will
range from murder to robbery to assault, an
efficient, well-trained police force is a necessity.
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You'll find other civil service staffers on duty
as nurses in the Health Ser vice, programming
the extensive campus recrea tion program,
oper ating laboratories, plant growth a reas and
the like, printing materials for classroom use,
developing educa tional programs for radio and
television, operating research facilities, coordinating a ctivities a t the university farm,
carrying out vital functions in the library, including the move to the new building, keeping
the campus attractive and well groomed.
Civil service people help to counsel students on
their financial need problems, work with
students seeking admission to the University,
assist in the complex and vital registration
program, supervise academic and other personnel records, help to coordinate extensive
conferences and other events in the new
Auditorium and other campus facilities, work
with coaches on athletic eligibility records,
coordinate class schedules, and the list goes on
and on.
But in short, these widely varying responsibilities can be summed up as vital and key to
the operation of the University. Without these
services, the university could not function.

programs, is largely run by civil
service staff members, such as Bud
Clark, left, and Carroll Taylor.

Helen Hall, secretary bookkeeper in electronic
services, is illustrative of the diversity one finds
in the civil service ranks. A former business
education teacher with 32 graduate hours, she
holds a pilot's license, has been a den mother,
assistant girl scout leader and mothered four
children. Needless to say, she leads a full life.
There are two Roger Cushmans on the staff
and both are active on the athletic scene. Roger
Sr. is in the equipment area at Horton and has
long experience in the bakery business. Roger
Jr. , a teacher at Eastern Illinois University and
Lincoln College before coming to ISU, is sports
information director and as such, has full charge
of publicizing various athletic brochures. He's
also a highly experienced newspaperman.
Bob Ward, director of architectural and
engineering services, is a licensed architect who
has a number of ISU buildings to his major credit
when he was with the firm of Middleton and
Associates. Among them are Stevenson Hall and
Center for the Visual Arts. He coordinates
building design and modifications, working

Like all large f'.roups of people, the civil service staff of ISU has wide-ranging outside involvements. They are officers in service clubs,
church organizations, scouting groups; they
perform in orchestras, in plays, in the American
Passion Play; they're active in sports as participants and officials; they're elected to public
office and serve on many non-elective boards,
and are contributing members of their communities.
Some, in their spare time, have businesses or
other jobs. John Ludwig, an electronic
technician, owns a business in which he makes
concrete lawn ornaments; Ernest Ritter
operates a TV repair business ; Nurse Elinor
Welter, like a number of other ISU staffers,
teaches classes in adult education.
Outside interest also run the gamut. Janitor
Leon Miller trains and drives harness horses at
state fairs and parimutuai. tracks; library
staffer Kathleen Mary Rose does freelance
research ; Roar Schaad has regular concerts
with his electronic music and teaches in the
department; he's also a skilled photographer
and collects coins and stamps.
The point is, mention the level of education,
mention the skill, the interest, the achievement,
and chances are you will find it in the civil service staff at ISU.
Their one common point? Working on behalf of
Illinois State University.

Police Officer Irving R. Piper, as
well as other members of the
university police force, provide
foot and motorized patrols to help
insure the safety of students and
staff.
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Telecom munications is one of the
major nerve c e nte rs of t he
University. Operat ors, who are civil
service personnel. constitute one
of the chief emergency aids for
people, as well as performing the
on-going functions. Chief Operator
Loma Winnell demonstrates the
new touch-tone dialing equipment
operators now have available.
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Health of students is a primary
concern of the civil service nurses
in the Health Center. Nurse Zoe
Kirk checks the temperature of one
patient.
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~ One
university will
ahead will be
move to the
Service staffer

major tasks the
have in the year
accomplishing the
new library. Civil
John Capasso is in

charge of planning that move and
here checks over plans for that
new building, which is in the
background. Capasso is also
supervisor for Chenoa Township.
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Helen Evans, a civil service
supervisor in food services, adds to
a student's enjoyment of a meal
with a ready smile.
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The university budget i s a matter of
prime concern f o r every operating
unit of the institution. Budget
Officer John Sealock and his
assistant, Bill Vincent, both Civil
Service members, coordinate three
fiscal year budgets at a time.
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Miller combines business, pleasure
Marshall Miller is a man who has
successfully combined business with
pleasure.
His pleasure is sports.
His business? He's the athletic
business manager at Illinois State
University.
" I really enjoy this job," he said.
"It's as close as you can come to
being an athlete without being a
participant."
Miller is not as sedentary as he
sounds. He's an avid golfer with a
personal low score of two-under-par
68 at Bloomington's Highland Park.
In fact, he taught golf for three years
at ISU.
Nor is his job as routine as his
description of it sounds.
"There's nothing flowery about it,"
he said. "I don't make big waves. It's
just a job that has to be done."
For those of us who have trouble
balancing a checking account, Miller
seems to be understating the case.
He's handling an annual operating
budget in excess of $300,000.
Miller does his job well. Attesting to
that is a statement in an internal audit
report on athletics.
" The records and statements
maintained for
the Athletic
Association account," wrote ISU
auditor Richard Manahan, "are
probably the most elaborate and
efficient system of accounting
organization at the University. "
The system was devised by Miller.
Each sport has its own budget.
"Count the number of coaches,"
Miller said, "and you have the
number of problems we could have in
staying within our budget. We are
bound to stay within that budget."
To ensure that this happens, Miller
prepares
monthly
financial
statements for each of the 10 varsity
sports at Illinois State. In total, it's a
13-page report that includes such
expense items as team travel and
lodging,
scouting,
recruiting,
equipment, supplies, guarantees,
game officials and game labor.
As part of his duties, Miller
supervises game labor- parking
attendants, ticket takers, ushers and
the like. He also is the ticket manager
for the revenue sports of football and
basketball.
In addition, he will be responsible

for ticket distribution and financial
statements for the Illinois High School
Association's first football playoff
series this November at Hancock
Stadium.
Miller prepares statements for all
bond revenue projects in Horton Field
House and Hancock Stadium, even
the rock concerts.
He likes the activity.
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" It's not just the hard, cold facts of
writing the figures down," Miller
said. "It's not that cold, like it is in
industry. Big business gets to be
impersonal."
Miller knows how impersonal
private business can be. He was in
industry for 10 years, first as an office
manager and then as head of the
retail accounting department for a
wholesale grocery firm.
In that last position, Miller had
financial responsibility for 41
businesses around the state. He had
sole control over seven of those
businesses.
One firm had lost money for eight
years, with four persons going
bankrupt. Then it was placed in
Miller's control.
"I really tightened the screws on
them," he said. " I let the manager
make one expenditure a week, and
that was 45 cents for the newspaper.
In one year, that business was making
a $15,000 profit. "

Meanwhile, Miller was hoping to
find his way into the athletic field.
"When I lived in Macomb, I knew
the business manager in athletics at
Western Illinois University real
well ," he recalled. "We taught
Sunday School together, and played
golf together. Through him I got
acquainted with the athletic business
manager's field. I became determined that I would enter this field at
the first opportunity. This job was
advertised in the paper, so I took it.
It'§ as simple as that."
Miller came to ISU in February of
1968. He has not. regretted the move.
"No, sir," he excla1med. "I like
working with sports. It's a combination of things. You have to like to
deal with sports, with athletes and
with the public. There's variety
here.' '
There also has been an opportunity

I

Marshall Miller
to pursue his love for golf. He taught
golf classes at ISU for three years.
One of his students is · a current
member of the ISU women's golf
team.
Miller's two sons, Deon, 17, and
Duane, 16, are members of University
High School's golf team. Miller and
his wife, Jane, also have two
daughters, Dorothea, 15, and Diane,
13.
Miller watches his own money as
carefully as ISU's. He has remodeled

his home at 1310 S. Center St. ,
Bloomington, by installing a new roof,
furnace and basement plumbing by
himself. He plans to put in a new
kitchen this summer.
Miller, a native of Cisco, Ill.,
graduated from Monticello High
School and received a bachelor's
degree in business from Eastern
Illinois University in 1958. He has
since taken enough courses in accounting to have a virtual double
major.

Elected new president

Mabry sees changes for AJA W
Laurie Mabry, director of intercollegiate athletics for women and
golf coach at Illinois State University,
sees a major challenge in her new role
as president of the national
Association for Intercollegiate
Athletics for Women.
" It is hard to predict what is going
to happen to the association in the
next year or two," says Mabry. Title
IX and athletic scholarships for
women are involved in the immediate
future of AIAW, which is the governing body that oversees state,
r egional and national competition for
collegiate sportswomen.
Over 500 colleges and universities,
including most of the major schools in
the country, now make up the
membership of AIAW. Until now
there has been no professional
executive, but the organization is
starting to seek applications for a fulltime executive.
As president of a newly emerged
organization which has been thrust
into the issues of equal rights and
scholarships, Mabry says she will
seek recognition of AIAW in terms of

its function and program. "The public
knows very little about us. The news
media are beginning to have some
interest. I feel it is necessary for the
organization to continue to be
recognized. "
"In the next year or two, AIAW
probably will be fully recognized as
the appropriate governing body for
women's intercollegiate athletics, "
she adds.
At present, Mabry is a commissioner of the AIAW and has been
involved for several years in national
women's intercollegiate sports
groups. In women's sports, she says,
" ISU's program ranks among the top
nationally. In terms of breadth of
program, personnel and success in
competition, State would compare
favorably with any other college in
the nation," adds Mabry.
In the 14 years Mabry has been at
Illinois State, she has seen the
women's program grow from a fourgame-per-year season with three
hours of practice per week to a 14game season plus state, regional and .
national tournaments and six hours
per week practice.

And change continues to dominate
the women's athletic scene due to
Title IX of the Education Amendment
Acts of 1972 designed to guarantee
women equal rights in athletics. Title
IX has brought a surge of athletic
scholarships for women. Until last
year , scholarship schools were forbidden to participate in AIA W
national tournaments. This year the
AIAW voted to approve scholarships.
Now the AIAW must focus its forces
on devising an adequate system for
governing the allotment of these
scholarships. Southern Illinois
University, with scholarship athletes,
won the National Gymnastics
Tournament. Both Western Illinois
and Southern Illinois have indicated
they will offer tuition waivers, says
Mabry.
Non-scholarship schools fear
scholarship schools will dominate
state, regional and national competition.
"Scholarships
may
necessitate further division of the
AIAW," Mabry says.
Although warm weather climates
would tend to attract top women
golfers and tennis players away from

Laurie Mabry

the Midwest, Mabry says ISU has one
of the best women's golf teams in the
nation in terms of depth. With a little
extra effort from a couple of players,
Mabry says State could have the
number one team in the country.
Mabry points out that she is just one
of several ISU women who are active
nationally in women's intercollegiate
athletics and physical education.

Page 7P

Nursery pro_ject will
help campus economy
A campus project with potential
benefit to campus ecology and
economy has been started with the
cooperation of Secretary of the
University Charles Morris. It involves
the development of a five-acre tree
and shrub nursery area on University
land to meet future needs in landscaping and improving the appearance of park, parking and
recreation areas on the campus.
Proposed by Agriculture Professor
Harvey Woods, the new nursery area
is located north of the University golf
course. A one-acre plot was plowed
and leveled last fall, and some $900
worth of tree and plant seedlings have
recently been planted by students and
staff, Woods explains.
A long-range plan outlined by
Woods calls for the planting of one
additional acre per year for five
years, then the first small trees and
plants will be of sufficient size to
transplant to campus locations as
needed by Robert Dietsch, superintendent of grounds.
One advantage of having a
University nursery is economy,
Woods pointed out. Seedlings cost 20
to 46 cents each- a subs ta n tial
savings when compared with the cost
of trees purchased for immediate
transplant.
Possible joint use of expensive

equipment, such as a tree mover, with
the Town of Normal, plus other towngown efforts in relation to the
development of northwest Normal in
the Gregory Street area adjacent to
an intramural field, the golf course
and University Farm are hopeful
outcomes of the project.
Once the frost was out of the
ground, some 2,700 trees were
planted. The trees, for both ornamental and landscaping purposes,
are of such varieties as Canoe Birch,
Red Oak, Austrian Pine, Colorado
Blue Spruce, and Douglas Fir. All
were planted at four-foot intervals in
rows four feet apart. This not only
gives the tree 16 square feet in which
to grow, but also will assist in weed
control and in care of the seedlings.
Planting was done by hand with the
use of a planting bar, a tool used to
make the hole in which the tree is
inserted and to enclose the young
roots in the soil. Students assisting
with the planting were William
Davey, Box 8, Rochelle; Steve Freed,
RR 1, Lexington ; Edward Holtzman,
6565 N. Crawford, Lincolnwood ;
James Reeder, RR 1, Atwood, and
Dennis Smith, RR 1, Lovington.
Woods predicts that 80 per cent of
the new seedlings will live and be
ready for transplanting at the end of
five years.

Frank Sutter, sophomore from Cooksville, plants nursery stock at new
one-acre tree nursery on campus.

Make commencement plans now
Persons planning to attend commencement Saturday, May 18, at
Illinois State University are advised to make necessary restaurant and
motel reservations in advance.
In addition to the more than 9,000 persons expected for commencement, there will be other activities in the Normal-Bloomington
community that day which will be attracting hundreds of visitors.
Anyone needing a list of motels and restaurants may call the
University News Service at (309) 438-5631.

Research grants bring more
than half million dollars
Research and innovative projects
have brought a total of $560,753 from
outside sources to Illinois State
University to date in the 1973-74 fiscal
year, according to the Office of
Research Services and Grants.
The total for the entire 1972-73 fiscal
year was just under a million
dollars-$940,895.
Recent grants are illustrative of the
scope of research and study projects.
The National Science Foundation
has granted some $77,385 for several
projects. One project, to determine if
prehistoric Anasazi ceremonial
structures and other cultural features
were astronomically aligned, and to
determine the influences of such
alignments in adapting crops to the
Southwestern
microenvironments,
brought $27,400, authorized through
Jonathan Reyman in the area of
sociology-anthropology.
Two proposals entitled "An Impiementation Project in Elementary
School Science" secured a total of
$49,985. One of those projects,
directed by Thomas Edwards and
Robert Cramer, members of the
faculty of the ISU Department of
Curriculum and Instruction, will
bring 50 fifth and sixth grade teachers
from 12 Central Illinois school
systems to campus for three weeks.
The teachers, who will be reimbursed for meals, mileage, textbooks
and tuition, will study an American
Association for the Advancement of

Science
Elementary
Science
Program.
The second program, directed by
William W. Jones, assistant professor
of elementary education, will include
an on-site summer institute and an inservice program for teachers in the
Danville school district.
Some 24 Danville teachers will
impelement "Elementary Science
Study" materials in their classrooms
in the fall.
The Office of the Superintendent of
Public Instruction granted $29,536 for
traineeships for juniors and seniors in
the areas of learning disabilities,
mental retardation, the maladjusted
and hard of hearing.
A second OSPI grant of $6,300
supported one doctoral student in
educational administration
specializing in special education,
while a third grant of $8,133 provided
fellowships to help train school
psychologists and enable graduate
students in school psychology to
obtain their degrees sooner than
would otherwise be possible.
The National Endowment for the
Humanities has granted several
thousand dollars in individual awards
to faculty members for participation
in summer institutes.
Other leading outside contributors
to research and development at
Illinois State University include the
National Endowment for the Arts and
the U.S. Office of Education.

Cheerleading
camps to he
during June
Illinois
State's
summer
cheerleading camps come of age this
year.
This is the 21st year for the
nationally noted camps, which were
featured in "Seventeen" magazine
last summer when more than 2,300
students attended.
This year there will be three oneweek sessions for senior high school
cheerleaders, plus another week for a
junior high cheerleading school and a
porn pon school.
Tuition, room and board for each of
the five-day schools is $55. Persons
may pay $25 in advance and $30 at
registration.
Senior high cheerleader schools are
set for June 2-7, June 9-14 and June 1621. The dates for the junior high and
porn pon schools is June 23-28.
Although most of the students are
from the Midwest, participants from
as far away as Alaska attended the
school last year.
All of the instructors are from the
National Cheerleader Association,
headquartered in Dallas, Texas.
Eileen Daniel of Woodland Hills,
Calif. , former UCLA porn pon girl,
will be the director of the 1974 porn
pon school.
Cheerleading classes include
tumbling, yell leading motions,
footwork routines, new yells,
organization of pep rallies, booster
club ideas, use of megaphones, pep
talks, building school spirit, handling
crowds, sportsmanship and other
phases of cheerleading.

All students will be housed in two
modern, air-conditioned high rise
dormitories on west campus. Meals
will be served at ISU's Linkins
Center.
The University-operated Health
Center will be open to participants.
Swimming facilities will be made
available to students without charge.

•

Illinois State is increasing job opportunities
on campus to help you meet rising costs.
Other fo rms of aid scho larships, low in
tercst loans, and grants - are also available
to t hose w ho need them.
If you w ill need addit ional money this year or
next, contact the Financial A ids Office in
Hovey 207. A friendly counselor will help you
find the w ay.
Keep your college door open' A degree is as
valuable t oday as ever.
Office of Financial Aids
and Sturlent Em ployment
Room 207. Hovey Hall
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Pollock believes
"Show business doesn't die just because it
assumes different forms. The future is here and I
want to be part of it. I believe that the future of
art, music, theatre-everything of that sort- lies
with the universities."
An enthusiastic endoresement?
Yes. ::.ut it comes from a man with seemingly
boundless enthusiasm, Michael Pollock,
professor of music at Illinois State.
A man whose credits during the last 30 years
include stints as :
-artistic administrator of the New York City
Opera for 13 years;
-producer, director of the Casa Manana
Theatre in Fort Worth, the first of its kind, where
he staged more than 90 musicals;
-a symphonic musician;
- co-producer of two shows on Broadway;
-stage director and special assistant to the
director general of the New York City Opera,
Lincoln Center;

•
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the future

-principal singer with the New York City
Opera, as well as with almost every other major
opera company;
-appearances on NBC Television Opera
Company, on the Johnny Carson Show and Ed
Sullivan's show;
- manager of a chain of theatres in California ;
- appearances in the Broadway stage shows
" Guys and Dolls," "Brigadoon" and others ;
- and, for the last four years, a teacher at
Florida State University, the University of
Oklahoma and at ISU (since 1971).
Additionally, he has directed such stars as
Beverly Sills, Richard Tucker and others in
numerous productions.
There just isn't any other way to describe
Michael Pollock than "enthusiastic." Pollock,
who staged both "Tosca" and "Carousel" this
year at I-State, maintains that there is a very
good reason for his enthusiasm.
"If you look at the industry, " he says, "you

find that Broadway is dying because of the
economics of staging a major production. In
professional opera, I see rising deficits."
And: "There is no better way to assure the
perpetuation of musical theatre than to ' turn on'
students to it."
Pollock adds that colleges and universities
provide that opportunity, so that "even if the
students don't perform in later years, they will
perform a much greater service to the arts by
wanting them in their communities as part of
their lives. We can become the impressarios for
the perpetuation of these art forms."
How can the universities assure that " perpetuation?" Pollock explains:
" 'Tosca' was well received and we will do
even better. We have the talent-students and
faculty-to create a music theatre department
second to none, especially now that we have such
a magnificent facility as the University
Auditorium.
" They can be beautifully done and it's
something we can do with feasibility. We can
make money. We wer en't that far away with
'Tosca. ' With more promotion, longer runs,
theatre parties and the like, we can come out in
the black- something unheard of in opera."
He continues:
"We can produce pre-Broadway shows. We
can go to New York tomorrow and get five
shows, produce them here, and if they are
successful, take them to Broadway.
"To produce a show on Broadway is so expensive," he says. "And because of the high risk,
the producers would be delighted for us to do
them here first. We have the resources."
What else?
"I'd like to see us get into television, records
and the movies. Most movies today are shot on
location and we could probably shoot many films
right here. "
" We have the writers, producers, costumes,
lights, actors, personnel."
"If people are getting rich doing commercials,
why should we be teaching people how to make
them," He asks. "If kids know they can come to
Illinois State University and learn a craft that
will earn them six figures, they are going to
come here. "
Big ideas? Perhaps. So why bother? Pollock
has a ready answer.
"When you work with young people, you see
the future in front of you. You see the future
through them. And the future of the arts will be
what we-and they- make it."

Michael Polloch

Fire fighter 'huff' plans help
Every little boy wants to be a
fireman when he grows up. So did
John Cragan.
But Cragan grew up to be an
assistant professor of information
sciences at Illinois State Universitv.
Still, Cragan is a fireman "buff."
And, with a professional fire fighter
for a brother-in-law and the fire chief
of Rockford, Ill., for a brother,
Cragan is acutely aware of the
hazards of fire fighting. He's also
attempting, within the academic
framework, to promote "a whole new
sort of profession in fire fighting."
Some progress has already been
made in what Cragan calls "the
decade of the fire fighter." For one
thing, the appearance of books like
"Report from Engine Company No.
82" and such television programs as
"Emergency" and "Firehouse," are
making the public more conscious of
the problems of fire fighters.
More important, the U.S. Senate
has just passed a bill to establish a
national fire academy and to make
federal funds available for firerelated research.
The State of Illinois provides certification for 200 hours of instruction
in fire fighting. In addition, there are
22 associate degree programs in fire

fighting available in Illinois junior
colleges and universities and three
bachelor's degree programs in other
states.
But these are only beginnings in
improving what Cragan says is
statistically "the most hazardous
profession in !he country." (Police
work, much more widely publicized,
ranks sixth.) Cragan cites many
serious problems yet to be corrected.
For one thing, there is no basic
research in the area of management
among fire fighters. "Fire fighters
work in teams," says Cragan. "These
teams need coordination, but there is
no formalized training for officers in
terms of leadership.''
Second, says Cragan, "The whole
concept of fire protection is
haphazard. Insurance companies
have had the major input in
establishing fire codes," with little
involvement of fire fighters in
planning for fire prevention and
control.
Thus, firemen often find themselves
attempting to fight fires on streets
without adequate water supplies and
facilities, in buildings with false
ceilings and other hazards to life.
Not the least important problem is
that of the fire fighters' stereotyped

identity and public relations. "The
fire service has no visibility
nationally," Cragan points out.
" We've assumed that the fire service
will take care of itself and so far, for
the most part, it has been a sleeping
giant with no unified political clout."
A variety of causes give rise to
public misconceptions of firemen.
Observers at a major fire see only the
beauty of the blaze, not the watery
eyes, burned flesh and choking,
vomiting seizures suffered by the fire
fighters. On duty, firemen are too
busy fighting the fire and staying
alive to give interviews.
Off duty, they are reluctant to talk
about their job hazards, preferring an
easy-going life style. Fire chiefs,
appealing to city councils for funds,
appear melodramatic in talking about
the dedication of their men.
But Cragan plans to be instrumental in changing all of that. He
envisions an educational programincluding courses in human relations
as well as technological knowledge
and skills-that will improve both the
safety and effectiveness of fire
fighting teams.
Cragan will meet this summer with
fire chiefs and university representatives from several states to plan a

full,
certifiable program
in
management for fire fighters.
Courses in the many skills and areas
of knowledge necessary for effective
fire fighting management will be
designed with measurable objectives
for each level of command. The
planning sessions, sponsored by the
Illinois Fire Chiefs' Association, is
already gaining national interest.
Revolutionary developments in the
continued education trend in
universities should provide impetus
for making the prospective fire
fighters' management course what it
should be.
Research in small group interrelationships is a must for reinforcing and improving the teamwork
and management of fire companies.

Additional emphasis on paramedical training for fire fighters is
necessary. And so is increased involvement of fire fighters in city
planning.
Cragan has already presented these
ideas to nearly every fire fighting unit
in the state of Minnesota and now has
begun in Illinois, his next presentation
scheduled for the annual convention
of the Illinois Fire Chiefs'
Association.

